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Bloomfield Schools
Job Description

Position: Academic Content Coach

Supervisor: Principal

Exempt

General Job Description:
The Academic Content Coach shall provide students the academic support necessary to graduate
from high school college-ready and college-eligible.

Work Schedule:
Contract Days: 185
Salary: Dependent on education and experience.

Qualifications:
I Atleast five years’ experience as a classroom teacher and supervisory education/experience.
Level [II license preferred.
Master’s degree
Valid New Mexico teaching license.
Meet highly qualified requirements for assignment.
Demonstrated knowledge and application of effective educational principals, practices and
trends.
Ability to effectively communicate in written and oral form.
. Familiar with state/federal regulations.
8. High level of leadership skills.
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Physical Requirements:
Sitting, standing, lifting and carrying (up to 50 lbs.), reaching, squatting, kneeling.

Performance Responsibilities:
1. Oversee the success of a cohort of students via advising, programming support, outreach, and
data analysis.
2. Participate in weekly professional development and meetings to discuss student needs and
target students.
3. Collect, analyze, and use data to suggest and create program improvements.
4. Complete administrative tasks including but not limited to monitoring technology, contacting
parents and teachers, etc.
5. Meet regularly with other colleagues such as counselors, academic advisor and school
administration.
Provide information on student progress.
7. Other duties as assigned by Principal.

o

April 2022



